Fast-track your
nursing career.

Aged & Community Services Australia
(ACSA) is the leading national peak
body supporting not-for-profit,
church and charitable providers of
retirement living, community, home
and residential care for more than
450,000 older Australians.
We are committed to being a strong and effective
advocate with a persuasive national voice that leads
the national aged care agenda.
We provide our members with support and services
in the areas of legislative compliance, policy advice,
workplace and safety, industrial relations, aged care
legislative review, training and personal development.
Our close relationship with our member
organisations ensures we understand the unique
challenges faced in the sector and that our focus
remains on providing effective services to help our
members to meet these challenges.

Aged care nursing
=Real Nursing
In aged care, you really do get to
make a difference in people’s lives.
You will meet the most interesting
people and get to know their
story. You will be able to help your
residents achieve their care goals in
a holistic way and experience a sense
of fulfilment that is difficult to find
elsewhere in nursing.

Did you know the
aged care sector
is the fastest
growing industry
in Australia?

Did you know the number of people requiring aged
care in Australia is set to double by 2050?
The aged care sector offers you opportunities for
career progression, lifelong learning, and – most
importantly, takes the time to mentor its nurses.
ACSA’s unique 12-month Registered Nurse (RN)
Graduate Nurse Program is taking applications
now for 2022. Developed in partnership with real
clinicians, the program will help you develop into
a confident, safe, competent, professional
Registered Nurse.

Why aged care?
If you are looking for a rewarding
career path, that allows you to
develop real relationships with
your residents, then a career in
the aged care sector is for you.
A career in aged care provides
opportunities to meet amazing
people, work with compassionate
professionals, and develop
clinical and leadership skills
in a range of interesting and
challenging environments.

Diss the myth
Don’t miss out on a rewarding career because you listened to a myth!
Aged care nursing is Real Nursing, and here’s why:
Myth: I won’t be challenged
in aged care or be exposed
to a broad range of clinical
skills like I would in a
hospital environment.

Truth: RN’s working in aged care get to apply and learn diverse clinical skills
across a range of interesting and challenging environments including high/
acute, palliative, dementia, wound management, management of chronic
illnesses/pain and re-enablement and wellness programs. There are also real
opportunities for career progression and lifelong learning.

Myth: All I’ll be doing
is personal care and
dispensing medication.

Truth: There is so much more to aged care than people realise. You will have
the opportunity to help your residents achieve their care goals in a holistic
way that considers the resident, not just their ailment. In aged care, you get
to go on the health journey with your resident, their family and the multidisciplinary team and experience a sense of fulfilment that is difficult to find
elsewhere in nursing.

Myth: It must be depressing Truth: A career in aged care will introduce you to the some of the
to work with older people.
greatest people you will ever meet. You will develop real relationships
with interesting people and have the opportunity to learn their life story.
Nursing in aged care gives you the opportunity to celebrate your resident’s
accomplishments. You really do get to make a difference in people’s lives.
Myth: I won’t be taken
seriously working as a
Registered Nurse (RN)
in the aged care sector.

Truth: In aged care, you will build strong relationships with GPs, Allied
Health specialists and others who rely on your experience with the resident
and work with you to achieve the resident’s health goals. You will work with
empathetic and compassionate people who are in the industry because
they care. You will be a crucial part of a genuinely caring team.

Myth: I won’t be
supported professionally
to do my job as an RN
working in aged care.

Truth: Registering for the ACSA RN Graduate Nurse Program will ensure
the absolute opposite. You will be provided with a mentor to support you
every step of the way. You will also be provided with a number of essential
professional development opportunities throughout the program, so be
prepared to be inspired and supported!

The RN
Graduate
Nurse Program
ACSA coordinates the RN Graduate Nurse Program on
behalf of and for aged care organisations across Australia.
It is a 12-month ‘transition to practice’ program
designed to support graduate nurses to become
confident, safe, competent, professional Registered
Nurses (RNs) in the aged care sector, as well as
providing participating organisations with support
of their selected mentors.
Research tells us the key to a successful graduate
program is the provision of strong support for all
stakeholders. ACSA’s graduate workforce register
combined with the professional development and
high level mentorship for graduates and staff are
what sets our program apart.

What We offer:
• A graduate program designed
by real clinicians based on real
world experience
• Opportunity to develop real
skills in a range of interesting
and challenging disciplines
• Support by real workplace
mentors throughout the program
• Essential professional
development opportunities.

How it works
Graduate Nurses are invited to register their interest in
the Program via the ACSA website at www.acsa.asn.au/
graduate
Once registered, you will be contacted by partnering
organisations if they wish to invite you to an interview
and offer you possible employment.
Aged care organisations participate in the
RN Graduate Nurse Program by:
• Interviewing and recruiting right-fit graduates
to participate in the program
• Identifying experienced Registered Nurses to
mentor, guide, and support the graduate nurse
from start to completion of the program
• Preparing the workplace for new graduates
to enter
• Ensuring the participating graduate nurse is
available to attend professional development
sessions
• Supporting on-the-job learning and
development.

As Coordinator, ACSA has an overall role in
directing the RN Graduate Nurse Program,
including:
• Facilitation of the application process between
applicants and organisations
• Supporting mentors through training and
networking opportunities
• Delivering professional development led by
real industry and clinical experts
• Connecting participants with other graduate
RN’s via an online community of practice
environment and having ready access to
contemporaneous educational resources
• Supporting the successful completion of
a Graduate Portfolio.

How to get
in touch
To learn more about the
program or to register
your interest, go to
www.acsa.asn.au/graduate
Got a question? Contact us directly:
Nicole Doyle
Workforce & Industry Development Officer
Aged Care Graduate Nurse Transition to
Practice Program
M: 0417 753 027
graduateprogram@acsa.asn.au
Bronwyn Doyle, RN
National Lead
Aged Care Graduate Nurse
Transition to Practice Program
M: 0428 427 939
graduateprogram@acsa.asn.au

www.acsa.asn.au/graduate

